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during the preceding month for the term of said Agreement, at the then 
current rates in effect at that time: 

22.2 Rates below effective January 2026. Rates are adjusted annually by the 
Northwest Administrators Trust: 

Washington Teamsters Welfare Trust, Plan A - $1761.40  
Dental Trust, Plan A - $120.50 
Washington Teamsters Vision Trust - $17.10 
Disability waivers (9) months - $11.40 
Time Loss Plan C - $6.00 
Life/AD&D Plan B - $4.40 

22.3 Effective January 1, 2026, based on December 2025 hours compensated, 
January coverage, and for the life of the Agreement, the employer will pay 
eighty-seven and one-half percent (87.5%) of the monthly premium for 
Washington Teamsters Welfare Trust Plans listed above.  The covered 
employees will have the remaining twelve and one-half percent (12.5%) 
withheld from wages. 

22.3.1 The Trust may modify benefits or eligibility of any plan for the purpose of 
cost containment, cost management, or changes in medical technology or 
treatment. If increases are necessary to maintain the current benefits or 
eligibility as may be modified by the Trustees during the life of the 
Agreement, as may be determined by the Trustees, the employer agrees to 
pay 100% of such increases, in accord with premium sharing formulas in this 
Article. 

22.3.2 Should the employees, by majority vote, choose to select health and 
welfare plans so as to maintain or reduce the employer contribution cap set 
forth in this Article, that change may be made, subject to the approval of the 
Employer. 

22.4 Supplemental Insurance. The City does not offer supplemental insurance and will 
not make employer contributions to an employee’s supplemental 
insurance plans. However, employees may enroll in and make voluntary 
payroll deductions for up to two supplemental insurance plans if 
negotiated individually with the City. Representatives of supplemental 
insurance companies may not conduct business with employees during 
any City work hours. 
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APPENDIX A: JOB CLASSIFICATION RANGES 
to the 

A G R E E M E N T 
BY AND BETWEEN 

CITY OF SEQUIM, WASHINGTON 
and 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
LOCAL UNION NO. 589 

(Representing the Non-Uniform Employees) 
   
 
THIS APPENDIX is supplemental to the Agreement by and between the City of Sequim, 
hereinafter referred to as the "Employer" or “City” and the Employees of the City, 
hereinafter referred to as the "Employees".  This Appendix A reflects job classification 
ranges effective January 1, 2026.The City may re-evaluate the range or job duties of a 
position at any point with Union agreement. The City is under no obligation to fill each Job 
Title in this Agreement, nor should this be considered an exhaustive list of positions. 
 

A.1 RANGE  JOB TITLE   
 26  Senior Planner   
 26  Building Official 
 25  Senior IT Systems Analyst 
 23  Chief WRF Operator  
 23  Associate Planner 

21   Engineering Tech III 
 21  WRF Operator IV 
 21  IT Systems Analyst 

21  Lead Water 
 21  Chief Mechanic  
 20  WRF Operator III 
 19  Engineering Tech II 
 19  Building Inspector/Plans Examiner II 
 19  Assistant Planner 
 19  Maintenance Worker III (Lead Streets, Sewer, Parks) 
 19  IT Tech II 
 18  Accounting Assistant IV 




















